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I am pleased to present this introductory guide to the European Commission’s Marie Curie Actions for researchers
and research organisations.

The Commission has supported the training and mobility of researchers for several years. This will continue in the
sixth Framework Programme under the "Human Resources and Mobility" initiative, and will be enhanced by a
boost in funding and the provision of a wide range of Marie Curie Actions.

Skilled human resources in research have been recognised as crucial to the continued development of the
European Research Area. Launched in January 2000, the European Research Area is vital to improving Europe’s
attractiveness and performance.

The Marie Curie Actions aim to develop training and mobility opportunities for researchers throughout their
careers. For the first time, many of these actions will also be open to researchers of any age and nationality. In
addition, new mechanisms will encourage European researchers who have been working outside Europe to return
and foster the professional reintegration of researchers.

This guide is a user-friendly overview of the wide range of Marie Curie Actions that are on offer. It is designed for a
wide audience, for example young and more experienced researchers. The guide contains relevant information for
universities, businesses and public authorities in Europe and throughout the world.

Training and mobility offer a unique chance to acquire new skills, participate in multinational teams and
experience the European Research Area in action. I am confident that a wide range of researchers and research
organisations will benefit from the opportunities offered by the Marie Curie Actions.

Philippe Busquin
European Commissioner for Research
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PREFACE

To ensure Europe’s leading role in world-class research, steps need to be taken to increase the number of
researchers and improve their career prospects. To this end, the European Union is putting forward several actions
to promote the development and transfer of research competencies, consolidate and broaden researchers' career
prospects, and promote excellence in European research. These will be known collectively as Marie Curie Actions
and form part of the sixth Framework Programme. This document outlines these actions and provides some basic
information for individual researchers or research organisations that may be interested in participating.

A rough guide to the
Marie Curie Actions
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INTRODUCTION

The Needs

Our ability to carry out world-class research in Europe
depends critically on the availability of skilled
researchers and their capacity to produce, transfer
and utilise knowledge. The promotion of the
international mobility and training of researchers is
an essential element of the strategy proposed by the
Commission for the creation of the European
Research Area (ERA)1.

One may wonder why it is necessary to take special
measures to promote the training and mobility of
researchers in Europe and internationally. Mobility is
not an end in itself but a fundamental instrument in a
researcher’s career. It helps to improve the quality
and quantity of research training by offering the best
available opportunities, regardless of where expertise
is located. It also makes better use of the resources by
providing a mechanism for exchange and
dissemination of research results. In addition, it can
help to relieve the tension in the research labour
market and is fundamental to the achievement of 3%
GDP investment in research in Europe2.
All in all, improving the opportunities for mobility will
open new paths for international collaboration and
boost the attractiveness and competitiveness of
European research.

The Solutions

In order to achieve the above, the European Union
will be supporting a comprehensive range of actions
to provide support for researchers throughout their
career.

From an early stage, researchers may receive scientific
and complementary training, both within selected
institutions or networks, through conferences and
training courses.

European organisations in need of developing their
competencies will be catered for by an action
directed towards the transfer of knowledge, which
will also address intersectorial mobility (i.e. between
academia and industry).

Likewise, a series of individual fellowships will be
available to encourage researchers to attain
professional independence and build international
collaborations. In an effort to promote excellence and
team building, researchers will be able to benefit from
grants, chairs and awards.

All the actions will be open to researchers from
European Member and Associated States who are
willing to undertake mobility. For the first time, a
majority of them will also be open to researchers
from Third Countries who wish to take up research in
Europe. These actions ultimately aim to attract more
graduate students into careers in research and
enhance their career prospects by improving the
quality of international research training. Most of
these actions will be accompanied by measures to
facilitate professional reintegration of researchers
after a mobility period.

In addition to the actions described above, it is also
necessary to remove the remaining obstacles to the
mobility of researchers. The Commission is presently
implementing a strategy3 that will improve the overall
environment for researchers. In particular, more
information and practical support will be provided to
make it easier for researchers who wish to undertake
mobility.

1 "Communication from the Commission to the Council, the European Parliament, the
Economic and Social Committee and the Committee of the Regions : Towards a
European research area" COM(2000) 6 final

2 "Communication from the Commission : MORE RESEARCH FOR EUROPE : Towards 3% of
GDP" COM(2002) 499 final

3 "Communication from the Commission to the Council and the European Parliament : A
Mobility Strategy for the European Research Area" COM(2001) 331 final
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THE SIXTH FRAMEWORK 

PROGRAMME

To help develop the European Research Area, the
Commission has launched the Sixth Framework
Programme for Research and Technological
Development (FP6). This programme will run from
2002 to 2006 and is the financial tool with which the
Commission can put research policy into practice and
also provide the necessary financial support for
scientific and technological development projects.

With an overall budget of 17.5 billion Euro, the Sixth
Framework Programme represents 6% of the public
(civilian) research budget of the EU Member States
combined. The overall structure of the programme is
shown below and comprises three main "blocks" of
which this document focuses upon the block
concerned with "Structuring the ERA" and, in
particular, the "Human Resources and Mobility"
activity.
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BLOCK 1: FOCUSING AND INTEGRATING COMMUNITY RESEARCH

PRIORITY THEMATIC AREAS ANTICIPATING S/T NEEDS
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THE HUMAN RESOURCES AND 

MOBILITY ACTIVITY

The Human Resources and Mobility (HRM) activity has
a budget of 1.58 billion Euro and consists of a
coherent set of actions that finance training and
other career development opportunities for
researchers. These are known as Marie Curie Actions
and aim at the development and transfer of research
competencies, the consolidation and widening of
researchers' career prospects, and the promotion of
excellence in European research. To obtain more
information on the other areas of the framework
programme, it is recommended that the reader refers
to the document "The 6th Framework Programme  in 
brief".

Each Marie Curie Action will be open to all fields of
research that contribute to the European
Community's scientific and technological objectives.
These will not be confined to the seven priority
thematic areas that have been adopted for the main
"Focusing and Integrating European Research" block
of FP6 (see above). In this way, the activity is entirely
"bottom up" and researchers are invited to submit
proposals on any area of research (including social
sciences, humanities etc). However, proposals that
help to bring different subject areas together
(multidisciplinarity) or to build relationships between
academia and industry (intersectorial) will be
particularly welcome.
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RESPONDING TO CHANGING 

TIMES: FROM FP5 TO FP6

In moving from the previous framework programme
(FP5), the actions relating to mobility and the training
of researchers (part of the "Improving Human
Potential" programme) will be intensified under FP6.
Firstly, while the overall budget for FP6 has increased
by 17% with respect to FP5, the budget for Human
Resources and Mobility has increased by more than
50%. There is also the need to respond to the changes
that have been occurring over recent years in our
knowledge-based society. To this end, a number of
new elements have been added, while maintaining
continuity with the most successful actions from the
previous programme. For those who are familiar with
the earlier FP5 Improving Human Potential
programme, the main changes are outlined as
follows:

• "Marie Curie": A common identity for all. During
the past few years the European Commission’s use
of the name Marie Curie has become widely
recognised in the research community and
associated with the provision of excellent training
for European researchers. To capitalise on this, the
name that was originally carried by the Fellowships
will be extended to other activities offering equally
first-rate training opportunities. In FP6 all the
actions within the HRM activity directed towards
training, mobility of researchers and the promotion
of excellence are grouped under a common, easily
identifiable name.

• Opening the schemes to researchers from
outside Europe. In order to further reinforce the
human potential for European research and to take
advantage of global knowledge, there is a need to
interact with the best and most promising
researchers from countries both within and outside
Europe. The opening up to researchers from the
Third Countries (i.e. those outside the European
Union and the countries associated with the 6th
Framework Programme) will apply to most Marie
Curie Actions.



• No age limit, it’s experience that really counts. In
today’s society, training is a continuous process that
can take place at any stage of a researcher’s career.
In certain cases research may be taken up years
after having pursued a different professional career
or having taken career breaks (e.g. for family
reasons). The previous age limit of 35 years for
researchers participating in some of the Marie
Curie Actions will no longer apply. The eligibility of
a researcher will instead be mainly based upon the
number of years of active experience in research.

• A taste of the world for European Researchers.
To further widen the international experience of
researchers and broaden their horizons, a new type
of fellowship will be introduced to allow European
Member and Associated State researchers to
benefit from a period outside Europe with a
mandatory return period.

• Bringing back and keeping knowledge within
Europe. Several new measures will aim to
counteract the “brain drain” and encourage
European Member or Associated State nationals to
continue their careers in Europe. After a long
period in a Third Country, researchers can benefit
from most of the Marie Curie Actions, even in their
home country. Alternatively, they can benefit from
the new International Return and Reintegration
mechanisms.

• Developing a long-term career in research.
To ensure that mobility is attractive, it is important
that these mobility periods are better valorised in
terms of a researcher’s career. The new European
Return and Reintegration mechanisms will support
the reintegration of mobile researchers to gain the
greatest benefit from their mobility period.

• Promoting and Recognising Excellence. These
measures are aimed at increasing the attractiveness
and visibility of European Research across the
world. The Excellence Grants provide a challenging
opportunity for researchers having the potential to
build-up their own research team. Likewise, the
new Marie Curie Chairs scheme will encourage
high-level researchers to pass on their knowledge
to the younger generation of researchers.

• An Enlarged Europe for Researchers. In many
respects, the enlargement of Europe for researchers
took place during FP5. Now the Associated States
will be able to take part on practically equal terms
with the EU Member States during FP6.
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THE MARIE CURIE ACTIONS 

AT A GLANCE

The Marie Curie Actions can be divided into Host-
driven actions, Individual–driven actions, Excellence
Promotion and Recognition, and Return and
Reintegration mechanisms.

Host Driven Actions

In this category, organisations submit proposals to
the Commission. Host-driven actions will provide
structured training for researchers in the early stages
of their career and will enable the development and
transfer of competencies in research. The actions are:

• Marie Curie Research Training Networks (RTN) in
which at least three institutions in three different
countries offer scientific and complementary
training and transfer of knowledge within the
context of a collaborative international research
project;

• Marie Curie Host Fellowships for Early Stage
Research Training (EST) in which structured
training (e.g. mainly through doctoral studies) is
offered by one or more institutions for the
acquisition of specific scientific and
complementary skills;

• Marie Curie Host Fellowships for the Transfer of
Knowledge (ToK) have two main objectives:
• Marie Curie Development Scheme in which

researchers transfer knowledge to develop the
research potential of institutions. Entities in Less
Favoured Regions of the EU and in the Candidate
Countries will be given priority;

• Marie Curie Industry-Academia Strategic
Partnership Scheme supporting long-lasting
collaborations between enterprises and
universities via exchange of researchers;

• Marie Curie Conferences and Training Courses
comprising Series of Events (SCF) and Large
Conferences (LCF) to enable the organisation of
conferences or training courses with support for
the attendance of early-stage and more
experienced researchers.

Under these schemes, the host institutions will be
selected by the Commission and given the freedom
(within certain guidelines that ensure the specific
objectives of the various schemes) to select the
researchers who will benefit from the training or
participate in the transfer of knowledge.

Individual Driven Actions

In the case of the individual-driven actions, an
individual researcher prepares and submits the
proposal together with a hosting institution. The aim
of these actions is to help experienced researchers to
develop specialised or complementary knowledge
and expertise to achieve independence. The actions
include:

• Marie Curie Intra-European Fellowships (EIF) to
enable the most promising researchers from EU
and Associated States to undertake
advanced/lifelong training within Europe;

• Marie Curie Incoming International Fellowships
(IIF) to attract top-class researchers from outside
the EU and Associated States whilst responding to
their needs for individual training. A return phase
may be contemplated for fellows coming from
developing countries, emerging and transition
economies;

• Marie Curie Outgoing International Fellowships
(OIF) to enable researchers to broaden their
international experience by carrying out a research
training period in a Third Country with the security
of a return phase in Europe;

Excellence Promotion and Recognition

These actions are concerned with increasing the
visibility and attractiveness of European research. The
aim is to highlight personal achievements of
European researchers with a view to supporting their
further development and international recognition,
while also promoting the diffusion of their work for
the benefit of the scientific community. Two actions
involve individual researchers who apply to the
Commission together with a hosting institution. These
are:

• Marie Curie Excellence Grants (EXT) to provide
support to a promising team-leader for the creation
and development of European research teams;

• Marie Curie Chairs (EXC) to support world-class
researchers for a period of research and lecturing,
encouraging them to resume or further develop
their careers in Europe.

In the case of the third action, which is a research
prize, individual researchers may propose themselves
or be proposed by others:

• Marie Curie Excellence Awards (EXA) are research
prizes that aim to recognise the excellence
achieved by researchers who have benefited from
training and mobility support from the
Community;
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Covering all career stages 

This schematic representation shows that there are
opportunities for researchers to participate and
benefit from the HRM activities at all stages of their
research career:

Initial training is aimed at researchers who are in the
first four years of their career and typically
undertaking doctoral studies. More advanced
training, with greater emphasis on life-long training
for career development, will be offered to researchers
with more than four years of experience, or those who

have a doctoral degree. There will also be the
opportunity to participate in the transfer of
knowledge schemes. Finally, world-class researchers
will be eligible for the prestigious Marie Curie
Excellence Grants, Chairs and Excellence Awards.

Return and Reintegration Mechanisms

There are two actions aimed at supporting
researchers’ integration in their careers in Europe after
a period of mobility. In both cases, they enable
researchers to resume or continue their careers in
their home country or elsewhere within Europe and
the Associated States.
To take part, an individual researcher prepares and
submits a proposal together with a hosting institution
on the basis of a career development plan.

• Marie Curie European Reintegration Grants
(ERG): This action is specific for researchers who
have previously participated in a Marie Curie
mobility action, to help them reintegrate in a stable
research career at the end of a two-year fellowship;

• Marie Curie International Reintegration Grants
(IRG): This action will target European researchers
who have been carrying out research outside
Europe for more than five years and wish to return.
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WHO CAN TAKE PART IN THE 

MARIE CURIE ACTIONS?

You may be wondering who can take part in the
Marie Curie Actions described above. The following
sections provide you with an outline of the
possibilities if you are thinking of applying either as
an individual researcher or as an organisation (i.e.
university, research institute or private company) and
also on the basis of your geographical location.
It should be stressed that the following information is
indicative and the "Work Programme" and "Rules for
Participation"4 specify in detail the conditions for
participation. For example, in many of the actions
there are specific conditions concerning the number
of participants or eligibility of individual researchers.

What do we mean by mobility?

To take part in most of the Marie Curie Actions, a
researcher must be prepared to move country. One
should therefore be aware of the criteria that define
mobility (please refer to the "Work Programme" for
the exact definitions):

• Firstly, the researcher is not a national of the State
in which they plan to be appointed and carry out
their research;

• Secondly, the researcher has not been resident or
worked/studied in that country for more than 12
months out of the 3 years immediately prior to
either the time of application, or the start of their
work (depending on the action).

Exceptions from the first rule may be granted for
European researchers who have been working
outside the EU for a long period. Similarly, these rules
do not apply to the Return and Reintegration
mechanisms.

4 "Amended Proposal for a Decision of the European Parliament and of the Council
concerning the rules for the participation of undertakings, research centres and
universities and for the dissemination of research results for the implementation of the
European Community framework  programme" COM(2002) 413 Final
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Opportunities for Individual Researchers

From the Perspective of an Individual
Researcher

In considering the Marie Curie actions that are
applicable, it is important to distinguish between the
different levels of experience that may be required.
With reference to the table shown below, there are
two main categories of researchers:

• Early-stage Researchers are those at the
beginning of their career who have less than four
years of active research experience (e.g. researchers
undertaking a doctoral degree);

• Experienced Researchers are those who have at
least four years of active research experience or
have obtained a doctoral degree. For some actions,
researchers with more than 10 years of experience
will not be eligible.

As an individual researcher, you have two options to
take the initiative:

• to apply directly to an institution that has been
selected by the Commission for a host-driven
action;

• to prepare a project together with a host institution
of your choice (the individual-driven, excellence
and reintegration actions) and submit it to the
Commission.



Training Offered by Host Institutions

Only for hosts in Developing Countries and Emerging and Transition economies for a reintegration phase.

To host fellows under secondment from an institution in Europe
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From the Perspective of a Host
Institution

In the following table, the Marie Curie Actions are
presented in terms of the training that would be
offered by the institution. The three different types of
training are as follows:

• Initial Training that is suited to researchers at the
beginning of their careers and normally focused
upon structured training (e.g. via tutorials, courses
and acquisition of complementary skills in addition
to training-through-research).

• Transfer of Knowledge is for institutions that want
to develop their research capabilities via the
hosting or secondment of researchers with more
experience or specialised knowledge. In particular,
multidisciplinarity and intersectorial exchange will
be encouraged.

• Advanced Training to provide an environment
where experienced researchers can receive
advanced or specialised training.

In addition:

• Other Facilities include hosts who can participate
through the organisation of conferences and
training courses, or by hosting world-class
researchers either as chair-holders or team leaders.



MAKING MOBILITY EASIER

To fully exploit the potential offered by mobility, the
importance of improving the overall environment for
researchers within Europe has been recognised. In
particular, many researchers still encounter practical
problems when undertaking mobility and it is often
difficult to find out about all the available
opportunities. These issues were highlighted in the
Commission Communication "A Mobility Strategy for
the European Research Area"5. Several of the
proposed initiatives include the exchange of
information and good practices on topics that
influence mobility (e.g. social security, taxation,
visas etc).

In the near-term, two concrete initiatives will be
launched in 2003 to provide researchers with more
practical support:

• the creation of the Researcher’s Mobility Portal
offering researchers information and assistance
concerning career opportunities in Europe;

• the development of the European Network of
Mobility Centres that provide personalised
assistance to researchers and their families when
moving from one country to another.

As part of the first initiative, information will be
provided on a wide spectrum of fellowships and
grant schemes offered at European, national or
regional level. Open vacancies published by the
research community such as academia, industry,
research organisations and foundations will also be
listed. It is envisaged that the portal will become an
invaluable "one stop" source of information for
mobile researchers. On a more practical level, the
network of Mobility Centres will provide personalised
assistance to help national and foreign researchers in
dealing with legal and administrative matters. Such
problems include taxation, accommodation, day-care
and child education, amongst others. Information on
the Marie Curie actions – including job opportunities,
grants and fellowships – will be available on the
Researcher’s Mobility Portal. The launch of the above
services will be announced on the RTD website:
http://europa.eu.int/comm/research/.

5 "Communication from the Commission to the Council and the European Parliament :
A Mobility Strategy for the European Research Area" COM(2001) 331 final
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INTERESTED IN APPLYING?

How to prepare an application

The invitation to submit applications to the
Commission will be announced by Calls for Proposals.
These are published in the Official Journal of the
European Communities and on the Commissions’
WebPage:

http://europa.eu.int/mariecurie-actions

To make an application, one should download the
special information packages (InfoPacks) that contain
all the necessary documents with instructions and
explanations on how to complete them. These
packages normally comprise the following:

• "Call for Proposals" Text;
• The "Human Resources and Mobility" Work

Programme;
• Guide for Proposers (including the application

forms);

All this information will be available from the
WebPage above.

How are the proposals evaluated?

Submitted proposals are evaluated and selected for
funding by the Commission with the help of
independent external experts (peer review).
Evaluation criteria and a detailed description of the
evaluation process will be published in advance. The
Commission enters into financial and technical
negotiations with successful proposers which, if
successfully completed, lead to a contract between
the Commission and the institutions involved.

Opportunities in Host-Driven Actions

As in FP5, in the case of the host-driven actions
described above, such as Marie Curie Research
Training Networks, Host Fellowships and Conferences
and Training Courses, it will be possible for individual
researchers to apply directly for vacancies that arise
during the course of the project. These will be widely
advertised in the scientific press and the application
should be made directly to the host institution
instead of the Commission.

Many of the positions that were funded under FP5
will be open throughout the lifetime of FP6. To aid
researchers in identifying projects and positions of
interest, a database has been established and
includes a search engine according to the discipline
of interest. This can be accessed through the
Commissions’ WebPage.
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GLOSSARY

Associated State - a state that has signed a
memorandum of understanding with the Community
under the terms of which it makes a financial
contribution towards FP6. In exchange, its institutions
participate and get funding on similar conditions as
organisations from Member States. In addition to the
Candidate Countries, the following states are
expected to become associated to FP6: Iceland, Israel,
Liechtenstein, Norway and Switzerland.

Call for Proposals - A legal text calling interested
parties to submit proposals for projects. The text
defines the necessary specifications to prepare and
submit a proposal, i.e. thematic priorities, instruments
used, address and other technical modalities for
submission, deadlines etc. Calls are published in the
Official Journal of the European Communities in all
Community languages. They are also published on
the Commissions’ WebPage, together with detailed
Guides for Proposers and submission forms.

Candidate Country – a state that is a candidate for
accession to the European Union. Currently
(December 2002), 13 countries have this status:
Bulgaria, Cyprus, Czech Republic, Estonia, Hungary,
Latvia, Lithuania, Malta, Poland, Romania, Slovakia,
Slovenia and Turkey. All of these countries are
expected to sign memoranda of understanding
associating them to FP6 and can participate on
exactly the same basis as the Member States.

Contract - an agreement between the Community
and the participants concerning the performance of
an indirect action establishing rights and obligations
between the Community and the participants on the
one hand, and between the participants in that
indirect action, on the other.

CORDIS - The COmmunity Research and
Development Information System
(http://www.cordis.lu) is a huge internet information
system comprising information on past and on-going
projects, current calls for proposals, partner search
facilities and many more features.

Developing Countries, Emerging and Transition
Economies – all those apart from the following:
Australia, Canada, Japan, New Zealand,
Singapore, South Korea, Taiwan and USA.

EU - European Union 

European Research Area (ERA) - This is a political
concept proposed by the Commission and endorsed
by the European Parliament and Council to overcome
the present fragmentation of Europe's efforts in the
area of research and innovation. The concept
comprises organising co-operation at different levels,
co-ordinating national or European policies,
networking teams and increasing the mobility of
individuals and ideas. It is an area where the scientific
capacity and material resources of the Members
States can be put to best use. An area that is open to
the world where national and European policies can
be implemented more coherently, and where people
and knowledge can circulate more freely. The
multiannual Framework Programmes are the financial
instruments to implement the ERA.

FP5 - The fifth Framework Programme 1998-2002
had the objective of increasing the industrial
competitiveness and the quality of life for European
citizens. Many projects that have started during FP5
will continue throughout FP6.

FP6 - The sixth Framework Programme 2002-2006
will support research co-operation and integration of
research efforts, promote mobility and co-ordination
and invest in mobilising research in support of other
EU policies.

Framework Programme - Since 1984, research and
innovation activities of the EU are bundled in one big
programme, the Framework Programme. Framework
Programmes are conceived for a period of 4 years.
They are elaborated and proposed by the
Commission and adopted by European Parliament
and Council by the co-decision procedure.

Gross Domestic Product (GDP) - The total value of
goods and services produced by a nation within that
nation.
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Information package (Infopack) - Together with the
Calls for Proposals, the Commission issues special
information packages with all documents and
information necessary to prepare a proposal. These
packages contain the call text, the respective work
programme, a guide for proposal writing and
administrative forms. Infopacks are available in
electronic form on CORDIS. Paper versions will be
provided only on special request.

Member State (MS) - The 15 Member States of the
EU are Austria, Belgium, Denmark, Finland, France,
Germany, Greece, Ireland, Italy, Luxemburg, The
Netherlands, Portugal, Spain, Sweden, United
Kingdom.

Official Journal of the European Communities - The
Official Journal, published daily in 11 languages,
consists of two related series, the L series (Legislation)
and the C series (Information, notices and preparatory
EU legislation), a supplement and an annex. Calls for
proposals for FP6 are published in series C. The
journal is accessible via internet:
http://europa.eu.int/eur-lex/en/oj/

RTD - Research and Technological Development

Third Country - means a state that is neither a
Member State nor an Associated State.

Work Programme - specifies the detailed
implementation of the specific programmes of FP6. It
comprises detailed descriptions of the activities
(detailed thematic priorities, instruments used,
evaluation criteria, deadlines, roadmaps). It provides
all information necessary to launch calls for proposals.
The extent to which a proposal addresses the
objectives of the work programme is an evaluation
criterion (i.e. in order to prepare a successful proposal,
one has to read carefully the work programme related
to the call addressed).
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please visit our website at:

http://europa.eu.int/mariecurie-actions




